FY 2005-2006 Budget
Fairbanks North Star Borough

Appendix C-4
Classified, Management Personnel
Salary Levels
Level Minimum Midpoint Maximum
| $42,091 $52,620 $63,140
Il 50,326 62,158 73,902
] 59,201 72,346 85,571
IV 65,117 79,587 94,003
V4 74,003 90,451 106,881
Vi 73,661 92,085 110,495
Assistant Deputy Clerk Chena Lake Manager Transit Planner Coordinator

Assistant Maintenance Manager

Animal Control Manager

Applications Analyst

Aquatics Manager

Assistant Fire Chief Training Division
Assistant Solid Waste Manager
Assistant Treasury & Budget Manager

Administrative Manager
Applications Support Manager
Chief Accountant

Collection Service Manager
Deputy Assessor

Deputy Borough Clerk

Deputy Fire Chief

Deputy Planning Director

Architect/Engineer
Assistant Borough Attorney
Controller

Borough Assessor

Chief Financial Officer
Community Planning Director
Emergency Operations Director

Borough Attorney

Senior Accountant

Automated Services Manager
Child Care Administrator
Claims Adjuster

Database Administrator
General Ledger Accountant
General Services Manager

Emergency Operations Manager
Engineer — Civil

Maintenance Manager/Foreman
Network Services Manager

Parks Maintenance Superintendent
Personnel/Payroll Manager
Pioneer Park Manager

Deputy Public Works Director
Fire Chief
Rural Services Engineer/Manager

General Svs./ Comp. Svcs Director
Human Resources Director

Land Management Director

Library Director

Borough Clerk

Grants Accountant Il

Land Management Specialist
Outreach Services Manager
Parks & Recreation Manager
Project Manager

Safety Officer

Public Services Manager
Risk Manager

Senior Project Manager
Special Assistant to the CFO
Special Projects Manager
Treasury & Budget Manager

Solid Waste Manager
Special Assistant to the Mayor

Parks & Recreation Director
Public Works Director
Transportation Director

Chief of Staff

The Borough Mayor is excluded from COLA adjustment and from the above schedule.

New employees salary is established in the A0-D1 range of the apppoRyiate level, DOE. On July 1, employees are moved to the next step

of their arade. Movement continues until the employee reaches the last grade/step in the level.



